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The third version of “Japanese Labor & Employment Law and Practice” (hereinafter the “3rd Edition”) is
now being published. The 3rd version provides readers with explanations on the Japanese labor and
employment practice as well as the Japanese labor and employment law.

In May 2010, CCH Japan “Staff Employment Law Guide” was published. The completely revised version
of what was published in May 2010 was published in 2011, under the title CCH Japan “Japanese Labor &
Employment Law and Practice”. “Japanese Labor & Employment Law and Practice” was completely
revised in 2012.

You will find the 3rd Edition to be a completely revised version of what was published in 2012. The
comments and the explanations have been thoroughly revised so that the entire content and descriptions
throughout the third version are easier to understand. Further, simplified explanations in the Japanese
language have been given.
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