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CHAPTER 3

Employment Considerations

1. Introduction

A non-U.S. company that hires employees in the United States must be aware of the
many federal, state and local statutes that govern the employer-employee relationship.
These statutes cover a wide range of topics, including prohibiting discriminarion against
employees and prospective employees based on a number of different characteristics,
regulating the amount and manner of payment of wages, requiring employers to grant
leave 1o cmploym in certain circumstances, and requiring employers 1o accommodare
employees’ disabilities and religious beliefs. The United States Department of Labor, the
United States Equal Employment Opportunity Commission and similar organizations
thar exist in nearly every state government enforce many of these laws. Also, employees
and prospective employees often have the ability to bring their own lawsuits against
employers to enforce their rights.

2. An Overview of the Key Employment Statutes

The following is a bricf description of the major statutes that govern employer-
employee relationships in the Unired States.
(1) The Federal Statutes

The following federal statutes cover most employers in the United States. Some apply
only to employers with at least a minimum number of employees, while others apply
regardless of the size of the employer.

Title VII of the Civil Rights Act of 1964 (Tide VII)

Title VII prohibits employers with 15 or more employees from discriminating against
employees based on race, color, religion, sex or national origin, Employers violare Title
VII by raking any adverse employment action thar is based on one of these protected
characreristics, such as refusing to hire an applicant, terminating an employee, or
providing inferior compensation or benefits. Employers also violate Title VII by
harassing an individual because of a protected characteristic or retaliating against an
individual for complaining about prohibited discrimination or harassment.
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