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Section 1 Types of

CHAPTERI SEPARATION (RESIGNATION
AND MANDATORY RETIREMENT)

Section 1 Types of Separation

[1] Introduction

The parties to an employment contract may sometimes wish to terminate the
employment contract. Employment contracts may be terminated in several
different ways:

*  Mutual ag

(by hing an between the parties)
*  Unilateral termination (unilaterally, by the employer giving notification
to the employee)

* Resignation (unilaterally, by the employee giving notification to the
employer)

*  Automatic termination without any action by either of the parties (e. g.,
bankruptcy or dissolution of the company, expiration of the limited or
fixed-term of a limited or fixed-term employment contract, employees’
reaching mandatory retirement age, or death of the employee)
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Section 2 Resigi]

[1] Resignation of Employees under an Up
Employment Contract

the Consti
which lifies the nght to choose a job, is a

Employees are given the right to choose a job by tion of Japan.

fundamemal right guaranteed to employees. As a rule, employees are always
allowed to leave the company, even for no special reason.

As a procedure, if an employee wants to unilaterally terminate their
employment contract and resign, then Article 627 of the Civil Act (1896) requires
the employee to give at least 14 days’ notice in advance.

This i may be superseded by some provisions stipulated in the rules
of employmem which may refer to a longer period. For example, rules of
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employment often states,

“one month advance notice must be given by an
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Glossary
GLOSSARY
ENGLISH — JAPANESE

English Japanese Kanji

36 Labor-M Saburoku Kyotei 36 tHhE
Agreement

Accepting company Shukko-saki/Haken- | Hilf5/ ik 55

saki

Accepting Company Haken-saki Sekinin- | kit SEFATLE
Contact Person sha

Additional work Warimashi Chingin HmEe
compensation

Administratively Selected | 26-gyomu 26 %%

26 Types of Job

Administratively selected | Seirei 26-gyomu Bedr 26 s

26 types of job B
All Japan Health Insurance | Zenkoku Kenko LEERERG S
Association Hoken Kyokai

Annual paid leave Nenji Yukyu Kyuka AE WA R
Articles of Establishment | Nenkin Kiyaku EEFM

Articles of Incorporation | Teikan SERK

Attempt to persuade Taishoku Kansho SRR3R
employees to leave the

company

Attempt to persuade Rishoku Kansho MR 3t
employees to leave the

company

Auditing accounting- Kaikei Kansa KAEtEE

related matters

Auditing director- Gyomu Kansa KB EA
monitoring matters

Basic benefit Kihon Teate HAFY
Bereaved compensation Izoku Hosho Kyuﬁ4 ﬂﬁﬁﬁﬁfﬁ*ﬁﬁ
Bereaved compensation i i e (e 4
lump-sum money

Bereaved compensation b b\ 3 P g‘
pension J L ‘
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