HATEIRAZTBESATHEL

BRE Japan Business Law Guide = " ) _ _
BADBIE kg FH= EgeEdppscicv=

g (oo — BEETHE
HigEHHsNnS! W Updated Regularly! =h \\ﬁ EH
s 58 C HE

FREFAX 1542V #14198,000M+# ¥IRNIXIFBEULERDFT

E{EIRIE BERIRICDOUVTISE twebt « MC TR 2L
http://www.daiichihoki.co.jp

Japan Business Law Guide

REERDERN

OBFRDOEHBRERICDOVT HETHLUEHR
OEREMEDIRM-FRMRRINETHEF]

[Japan Corporation Law Guide 3rd Ed]

WEMM A1#25,200M+%H - WERAFRE FHE=% |  NBSEEY-592H

OBERDEHZEZBAFFELREOMRENICLS50DQ&ATHE
OABEADLECEEICH L CEEDOSHEZSIRY SERICEF

AEISEHELTVS
NERTEIC

[EHFEOERR~AEADSDS0DER~ cRETFE2hR]

NEMM A#12,000M+%# - WREARE FH=% =F  WBSXE¥-288R

OEMEERDHBEE. RETHOHD LT B
OXBICHEVWTHRBEDSVAFHSHEERE DR - R ERR | bISH

[Japanese Labor & Employment Law and Practice 4th Editionl

Business Law & Practice in Japan
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To Understand Japanese Business Law
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As prior knowledge before consulting a lawyer

| What's New
|
B Acmowedgments LABOUR LAW AND SOCIAL SECURITY
i * The Industrial Safety and Health Dommmn has been updated. This Act regulates vanous matters and as such vanious measures should be taken
l'.upﬂ:\u dangers due 1o job duties — 750-147. [26 May 2017]
i * A person may not be dispatched to the umehcn company to work at the same “organization unit” for three years or moge — $50-705. [26 May
€  INTRODUCTION TO JAPANESE LA w17
| * » New v on poor perft imserted. Organisational factors to consider when pl perf 3. [26 May
2017)
€  FINDING THE LAW * » The Labour Union Act prohibits employers from engaging in activities, which constitute “Unfair Labour Practices” — 951-810. [26 May 2017]
= » The Employee Pension Insurance Scheme s financed through and as of 5 ber 2017, the p will be set 18.30% — §58-280.
[26 May 2017])
©  COMMERCIAL LAW # + The commentary on basic pension updated. The old age pension is payable to those who have been insured for more than 10 years — 138230, [26
May 2017]
€  INSOLVENCY * = The amendment to the Defined Contribution Pension Act which was enacted on 24 May 2016, lifies the ¥ dures to duce o
defined contribution pension plan (the Simplified Defined Contribution Pension Plan) for companies that have 100 or fewer emplovess — $31 480
[26 May 2017)
@  TAXATION SYSTEM
TAXATION SYSTEM
o ECONOMIC REGULATION - FOREI: = Overview of the tax system
» « Japanese direct and indirect taxes table updated for FY 2017 — $20-100. [3 October 2017]
© contRacT LAW + = In 2017, ¥3 .44 trillion worth of bonds were included in memoulhndggt, constituting 35.3% of total expenditures — $20-110. [3 Dcwbu 20171
» For 2017, only ¥6.1 milion was earmarked for public works, the balance to be used to cover operating and pension related deficits — $20-110. [3
©  INSURANCE LAW Odobﬂ 2017)
» On 2 February 2017 lh:\hm stry of Finance released a draft of tax reform legislation for 2017 (Sherokzeihe nado no Ichibu wo Gaiseinou nade
noH m-m)— 20-13 [)Ocob« 2017]
0 LABOUR LAW AND SOCIAL SECUR peen WITT Tenen hae £7 hilstaral inenma tay trastiss in faecs Virahla tn 107 e 1. — LR 13 Netaker T
€ INTELLECTUAL PROPERTY
2 SECURITIES & BANKING LAW
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© INTRODUCTION TO JAPANESE LAW (BZ&i&EE(S)

® FINDING THE LAW (BZ&ZEDHRE)

® COMMERCIAL LAW (&%)

© INSOLVENCY  ({&7% -t - fE)

® TAXATION SYSTEM  (Fii%)

®© ECONOMIC REGULATION+-FOREIGN TRADE (#itH ABISiE-/BHES)
® CONTRACT LAW  (32#9i%)

® INSURANCE LAW  (fRF%i%)

® LABOUR LAW AND SOCIAL SECURITY (3% 11 21RR)
® INTELLECTUAL PROPERTY (AIfVBAREE;%)

® SECURITIES & BANKING LAW (ERERS|38#])

® EXCHANGE CONTROL+FOREIGN INVESTMENT  ($}&48#1)
© COMMERCIAL LITIGATION-ARBITRATION (EJ%X_EMaFEA-1hE)
© TORT LAW (Fi&1745%)

® PRECEDENTS*FORMS (18l D)

e NEW DEVELOPMENTS (S#DRERM)

e INDEX  ®CASE TABLE ® FINDING LISTS
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Useful when hiring people in Japan
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For preparing tax return in Japan
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€  INSURANCE LAW

@  LABOURLAW AND SOCIAL SECUR PATH ADD NOT SEND TO TRAY [ SAVE % RINT &
‘ [450-010] Deregulation, diversifi
50-465] Overtime
o THE CONSTITUTIONAL FRAME “I ‘l
Overtime may be reqy d if certain conds are met (all h, payment in principle shnuldbcmadc if the actual working hours exceed the hours
©  THE EMPLOYMENT LAWS scheduled or if they exceed eight hours). If overtime is req d, the p of a sep vertime p at an increased hourly rate is mandatory.

Thas also applies to night-time and holiday work
} ‘What is the rate of overtime stipulated by law?
© Legislation
The “Standards Limiting Overtime Work™ (rate of overtime) establishes the 1ssues that should be cbserved by the parties regarding labour-management

@  Minimum labour standards and setting forth the upper limit of overtime work, but the rate of time does not ¢ an absolute ceiling for overtime work that must be observed
by the parties. The standards limiting overtime work is:

B 1450450 Overview + » one week — 15 hours (maximum number of overtime hours);
= » two weeks — 27 hours, four weeks — 43 hours;

+ » one month — 45 hours, two months —81 hours;

+ » three months — 120 hours; and

+ » one year — 360 hours.

[450-455] Rest day

[950-460] Working time
As a rule this standards can be exceeded in case of special reasons specified by the Ministry of Welfare and Health and by limits of a labour-management
agreement on overtime and rest day work, which 1s the principal basis for overtime and rest day work (Art 36 Labour Standards Law).

[450-465] Overtime
Coverage under the employment law

© Paidleave To be covered under the employment law a person has to be a worker. (Any examination of the coverage of the legal standards concerning individual
employment relations should focus on the basic law, namely the Labowr Standards Law.) There is no minimum wage that a worker needs to eam to be
ﬁ [450-475] Sick leave covered under the emplovment law m Japan.
Article 9 of the Labour Standards Law provides that “in this law, worker shall mean one who s employed at an enterprise or place of business ... and
‘ [450-480] Deductions receives wages thm&om ‘without rega(d! the kind of occupation”. Thus the administration of justice mdjmspmdmce takes the personal, ecomrmx:a]
and P as the for d ing whether a person 1s a worker or not. Tvpically this 1s the case when:
E  [+50-485 women
B 1950-290] Summary of mi PREVIOUS
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